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Women of color in the United States experience the nation’s persistent and pervasive 
gender wage gap most severely. The gaps represent the tangible consequences of 
sexism and white supremacy in the United States and how our country systematically 
devalues women of color and their labor. Data from the U.S. Census Bureau reveal the 
size of that gap among women who hold full-time, year-round jobs by race/ethnicity. 
The cents-on-the-dollar difference adds up, resulting in lost wages that mean women 
have less money to support themselves and their families. 

Latinas and the Wage Gap 

Latinas are typically paid just 55 cents for every dollar paid to white, non-Hispanic men. 
The median annual pay for a Latina in the United States who holds a full-time, year-
round job is $36,110, while the median annual pay for a white, non-Hispanic man who 
holds a full-time, year-round job is $65,208 – a difference of $29,098 per year.1 If the 
annual wage gap were eliminated, a typical Latina working in the United States would 
have enough money to pay for approximately: 

 More than three additional years of tuition and fees for a four-year public university, 
or the full cost of tuition and fees for a two-year college;2   

 Nearly 38 more months of child care;3 or 
 Nearly 20 additional months of premiums for employer-based health insurance.4 

Native American Women and the Wage Gap 

Native American women are typically paid just 60 cents for every dollar paid to white, 
non-Hispanic men. The median annual pay for a Native American woman in the United 
States who holds a full-time, year-round job is $36,577, and the annual median wage 
gap between a Native American woman and a white, non-Hispanic man who each hold 
a full-time, year-round job is $24,656 per year.5 If the annual wage gap were eliminated, 
a typical Native American woman working in the United States would have enough 
money to pay for approximately: 
 Nearly three additional years of tuition and fees for a four-year public university, or 

the full cost of tuition and fees for a two-year college;6  
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 Nearly 32 more months of child care;7 or 
 More than sixteen additional months of premiums for employer-based health 

insurance.8 

Black Women and the Wage Gap 

Black women are typically paid just 63 cents for every dollar paid to white, non-Hispanic 
men. The median annual pay for a Black woman in the United States who holds a full-
time, year-round job is $41,098, while the median annual pay for a white, non-Hispanic 
man who holds a full-time, year-round job is $65,208 – a difference of $24,110per year.9 
If the annual wage gap were eliminated, a typical Black woman working in the United 
States would have enough money to pay for approximately: 
 More than two and a half additional years of tuition and fees for a four-year public 

university, or the full cost of tuition and fees for a two-year college;10  
 More than 31 more months of child care;11 or 
 More than 16 additional months of premiums for employer-based health 

insurance.12 

White Women and the Wage Gap 

White, non-Hispanic women are typically paid just 79 cents for every dollar paid to 
white, non-Hispanic men. The median annual pay for a white, non-Hispanic woman in 
the United States who holds a full-time, year-round job is $51,324, while the median 
annual pay for a white, non-Hispanic man who holds a full-time, year-round job is 
$65,208 – a difference of $13,884 per year.13 If the annual wage gap were eliminated, a 
typical white woman working in the United States would have enough money to pay for 
approximately: 

 One and a half additional years of tuition and fees for a four-year public university, 
or the full cost of tuition and fees for a two-year college;14  

 Eighteen more months of child care;15 or 
 More than 9 additional months of premiums for employer-based health insurance.16 

Asian American and Pacific Islander Women and the Wage Gap 

Asian American and Pacific Islander women are paid as little as 52 cents, as Burmese 
women are, and just 85 cents overall, for every dollar paid to white, non-Hispanic men.17 
The median annual pay for an Asian American woman in the United States who holds a 
full-time, year-round job is $56,807, while the median annual pay for a white, non-
Hispanic man who holds a full-time, year-round job is $65,208 – a difference of $8,401 
per year.18 If the annual wage gap were eliminated, a typical Asian American woman 
working in the United States would have enough money to pay for approximately: 
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 Nearly a full year of tuition and fees for a four-year public university, or the full cost 
of tuition and fees for a two-year college;19  

 Nearly 11 more months of child care;20 or 
 More than five additional months of premiums for employer-based health 

insurance.21 

Women Overall and the Wage Gap 

Across all racial and ethnic groups, women in the United States are typically paid 82 
cents for every dollar paid to men. The median annual pay for a woman who holds a 
full-time, year-round job is $47,299 while the median annual pay for a man who holds a 
full-time, year-round job is $57,456 – a difference of $10,157 per year.22 If the annual 
wage gap were eliminated, a typical woman working in the United States would have 
enough money to pay for approximately: 

 More than a full additional year of tuition and fees for a four-year public university, 
or the full cost of tuition and fees for a two-year college;23  

 More than 13 additional months of child care;24 or 
 Nearly seven additional months of premiums for employer-based health insurance.25 
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